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Registered Charity Number: 298405
Inaugurated by Diana, Princess of Wales
Company limited by guarantee, Number: 4960054     



Job description
 
 
Job title:                       	Senior Corporate Manager
Contract:	Full time
Location:	Hybrid – Office 3 days a week (21-27 Lamb’s Conduit Street, 	London, WC1N 3NL)
Reporting to: 	Head of Philanthropy
Direct reports:          	1 x New Business Executive; 1 x Account Executive
Salary range:			£50,000-£55,000 
Closing date:                        17th of August 2026

Role overview

This position will lead the implementation of Children with Cancer UK’s Corporate strategy with a dual focus of executing a New Business roadmap and framework for our programme of high-value, multi-year partnerships.  
 
You will work across both sub departments - developing and deliver account plans for each partner. You will identify opportunities to secure introductions and income through the existing portfolio and develop new business opportunities of approximately £10k and above. Additionally, you will ensure that personal and team KPIs are met to achieve account management targets. 
 
The role includes setting and monitoring annual budget activity plans, with support and guidance from your two line reports and the Head of Philanthropy. 



Children with Cancer UK

Children with Cancer UK is a leading children’s cancer charity dedicated to raising and investing funds into vital specialist research to save the lives of children with cancer. Our mission is to improve survival rates and the quality of survival in young cancer patients and to find ways to prevent cancer in the future. What began as a small memorial charity in 1988, has evolved into a major force raising more than £300 million and investing in over 200 research projects to help fight the injustice of cancer in children.




Main Responsibilities
Ownership of Children with Cancer UK’s corporate strategy. From creation with the Head of Philanthropy and wider Corporate Partnership team to the implementation and evolution of that strategy.   
Accountable for delivering recruitment and income KPI and ROI targets and reviewing progress on a monthly and quarterly basis. 
 
New Business 
In partnership with the New Business Manager, enhance and evolve Children with Cancer UK’s proactive corporate prospecting strategy. This includes fostering improved collaboration with the leadership team and trustees to increase the sustainability, value, and diversity of partnerships secured by Children with Cancer UK. 
 
Account Management 
In collaboration with the Account Manager - develop and instigate stewardship plans for partners taking a synergistic approach and balancing impact across opportunities. 

Duties and tasks to fulfil the key responsibilities 
· Line management of one New Business Executive and one Account Executive  
· Lead and support the creation of new partnership agreements with companies, ensuring that both parties’ expectations are met, Children with Cancer UK’s interests are protected, and risks are mitigated 
· Manage a range of high value corporate partners to deliver in line with partnership’s objectives 
· Seek opportunities to develop and grow each partnership.  
· Deliver relevant KPI and set agreements between each partnership.  
· Deliver agreed income and expenditure targets 
· Deliver planned partnership activity, communication and reporting. 
· Support the New Business Manager via direction of pitches and areas of new business opportunities. 
· To work collaboratively across departments and support other internal teams to ensure partnership objectives are achieved.  
· Collaborate with other fundraising revenue streams to enhance supporter experience. 
· To represent the charity at partner meetings, presentations and events. 
· Ensure charity safeguarding practices and policies are followed at all times to ensure the safety of volunteers, team members and supporting families. 

Team management  
· To effectively line manage and carry out regular one to ones and half yearly performance appraisals.  
· Oversee the management and support of the wider Corporate Partnership team.  
· To ensure the teams have development plans and attend training as necessary.  
· To recruit and induct new starters into the charity when necessary. 
· To play an active role in the Children with Cancer UK management team.  
· To contribute to a positive working environment and culture.  
· To encourage team to innovate and use data and insight where applicable.  
· Alongside the Head of Philanthropy set the departmental strategy.  
· To direct the Corporate Partnership team to deliver the departmental strategy.  

Budget  
· Responsible for the departmental yearly income and expenditure budget.  
· Analyse monthly income and expenditure against budgets. Providing commentary, identifying problems and agreeing remedial steps.  
 
Additional Responsibilities 
Any other reasonable duties as directed by your line manager. The post requires an amount of evening and weekend work, and the post holder is expected to attend events as and when required – throughout the UK. The charity operates a time off in lieu system to make this time up which your line manager will need to approve. 
 
Experience 
· Track record of Corporate Fundraising or experience gained in a relevant field.  
· Excellent relationship building skills and an ability to work with a variety of stakeholders. 
· Experience of dynamic relationship stewardship that enables a core experience that enables bespoke opportunities within each partnership.  
· Knowledge of a pipeline approach that enables a core structure to develop bespoke opportunities within each potential partnership.   
· Excellent project management and time management skills.  
· Strong networking and relationship building skills. 
· Experience working on multiple projects with conflicting priorities and deadlines. 
· Experience of delivering community/events fundraising events/campaigns. 
· Experience of managing and cultivating partnerships and meeting KPIs.   

Skills and knowledge  
· Demonstrable success in growing fundraising income. 
· Excellent relationship building skills and an ability to work with a variety of stakeholders. 
· Ability to comprehend and convey information to diverse audiences, and to package various aspects of Children with Cancer UK’s work into compelling propositions, both in written and verbal formats. 
· Understanding of the UK fundraising sector, trends and working within the FRSB rules and guidance. 
· Excellent organisational skills to manage and take responsibility for own workload 
· Ability to prioritise and handle multiple priorities independently and as part of a team 
· A keen eye for detail.  
· Excellent, oral and written communications including proposals, reports and pitches. Experience of working with digital platforms to recruit and maintain relationships with supporters. 

Other requirements 
· Creative mindset in line with a wide range of prospective corporate partners available.   
· Ability to work under pressure and to deadlines 
· Able to work collaboratively as part of a team and contribute to a positive working environment and culture 
· The appointee will also be expected to be fully IT literate and record information effectively via CRM (Salesforce) 

Please note: If you don’t match all our essential criteria but have other relevant experiences and skills, please do apply. We would love to hear from you.
Other information 
At Children with Cancer UK, we value diversity, and we are committed to creating an inclusive culture where everyone is able to be themselves and to reach their full potential. The statements are not intended to be construed as an exhaustive list of all duties, responsibilities and skills required for this position.


How to Apply 
Please submit your CV and cover letter as one document e.g. PDF or Word document.
 
Applications should represent the candidate’s own experience and perspective. While AI tools may be used for guidance, responses must reflect your personal experience and may be discussed in detail during the selection process.
 
If you require any reasonable adjustments during the application or interview process, please contact us at  hr@childrenwithcancer.org.uk 
 
You must be eligible to work in the UK to apply for this vacancy.
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